Health and Safety Policy

KEO International Consultants deem health and safety to be of primary importance and a
fundamental core business value. KEO recognize that health and safety is a management
responsibility that requires senior management leadership and is totally committed to the
creation of a safe and healthy working environment that is free from injuries and accidents for
all of their employees and all others involved in their work activity. In order to effectively
manage risk and successfully control accident loss KEO will:

Promote and encourage a positive safety culture that considers people to be the most
valuable asset and health and safety to be a first consideration regarding all work activities.

Strive to achieve the highest standards of health and safety by first rate management,
leadership, motivation and a policy of continual improvement.

Provide a safe and healthy working environment that encourage and recognize safe
working practices and enable people to make safe choices at their places of work.

Arrange appropriate and suitable health and safety training for all employees.
|dentify and assess hazards and implement effective procedures to control risks.

Monitor and review policies and procedures and continually improve the
KEO Safety Management Systems.

Provide quality health and safety advice, information and solutions for all employees,
stakeholders and other interested parties.

KEO will comply with and generally exceed statutory obligations and the KEO Safety
Management Systems will be maintained and continually updated to include the organization
and arrangements to achieve this.

KEO will give unequivocal support to all managers, supervisor and employees who act in the
best interest of health and safety.

All KEO personnel are required to take reasonable care of their own and others safety and to
support and promote the KEO Health and Safety Policy and the KEO Safety Management
Systems and procedures.

KEO Health and Safety Policy will be reviewed at least annually and revised as necessary.

Donna tan
President and Chief Executive Officer
KEO International Consultants
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